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ar iected working conditior 
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s, child labor, workmen's 
fety and Sanitation, arid 
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wage earners and salarie 


Minimum Fair Wage Law. The minimum wa 





administered by the Department 
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ons were invalidated by t 
upreme Court. r arc ‘ 
tates Supreme ourt uf ] 
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imum fair wage law. e new 
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into effect in April 
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1 f t resent rievances to employers irectl UNEMPLOYMENT INSURANCE 
r igh representatives. 
~ av AAW VE i ia 4 s 4 . ae = 
— , m — tates ipr ir r v ¢ ‘3 » 4 , 
Liv bargai , a ployer, I , 
re = a aaa te ‘ n the recommendatic f ti r pl ent 
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ae oe i ill ——e R Insurance tat ivisor ouncil the 19e 
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Cc r iv 2 L Ls Appl ~i Lave Ati lbe 1 2 
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‘. i Pasa 2 Sey ee ‘ r $50 eekl r le i! plo t ib- 
jividual hired for t juratic of 
\ fr dil , ect tc its rovisions. 'ffectiv 2 f 
;. tri ure barred fror participatior ir gus r . 
-rec ' m= mitt at aon . ne istinctlor tween manual r r nual 
° rkere na y+ nA + 7 w Vv - - + 
mur 1 vetlwee per I rout wl 1 
- . . —) oo = sadhana Ll worKers v S annual va S not 
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- ai , ¥ ar 4 or Fr } 1 er f ” rior 7 \ + ¥ f 
ntr vore a? c | r re +d 1 . a 7 ™ 
7 . a res Se" 15 days during tl precedin calendar year. 
\ re f r ~01) + * ; r y ne - 
I for ollecti barcaining. ich employer beceo : 1b jec : P law a 
of it first of t j of empl ent 
State Board of Mediation, i i e 4 , - _ - , 
Il lvé I E pointed rrir . e 2 y , 3 
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Law wil I k Cc lV j i . 
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- f r ind empioyees, 1nd 2 is ] WORKMEN'S COMPENSATION 
y y jraft r ree r+ + 
is empowered t iG pucilic or privat Coverage Extension. overa t 
| . + + , . + + re » &e y + 
. i r 4 C vi lI ; ‘ew ror Lace Ww € | iW 
“ i i Witness , tal ti , a re ive was extended this ar to inclu ) per 
r¢ y e. i power i t ] ted t engaged ir 1 clerical car t f : 
4 f its members r ffi rs. inancial religious, charitable, r educational i i- 
} , : r interest ir ir industr involved tution, provided ere ar mployed fou 
in a cor jisqualifies a doar n ‘ or more workmen or operatives; (2) pera 
fi participation it ed iatior of bailir and pressing machines; (3) volun- 
pr ings in that industry. teer firemer injured while servir or 


























L fir patrol and/or while going to or CHILD LABOR 
coming fror eighboring municipality tc 
render ist ; (4) executiv fficers of Amendment to the eneral busines 4 
elf-insur rporations. An amendment also prohibits the 1] in New York State of ] 
rovid an officer of a corporation, oods, wares, or merchandise produced w ] 
therwise automaticall included in any com- or in part through the employment of persor 
nsat I it rarice ntract, jesiring to inder 16 years of age, provided the selle 
revok ic covers: must file notice of thereof. Products of factory rk 
revocation wit t Industrial Commissioner omework, ining, and quar 
r t i irar carrier, such notic t in any ute, erritory, or possession o 
f f tiv O da} .fter filing. nited Statesare included inthe prohibi r 
Lador incident L larmir 2nd agricu r 
Benefit Increases and Limitations. > is exempt. Notic f the use of child lab 
a7 leci ture r OV from t workmen's include It is not imited to inforn i 
mpensation law the requirement that, w from labels connected with goods. Viol i 
-) secident is due to the negligence or of the provision is a misdemeanor. yovernor 
wr or of a third party, an injured employee, lerbert i. Lehman, ir iis memorandur 
r, in the case of his death from the acci- a 
ient, is pendents, must choose to take all 
- os 
>on satior r t sue the third party. Tr : 
law w permits the employee or is dependents sina 
to tak compensation and at any time prior 
t r s after the awarding of compen- 
ati ur within ear from the date of 
puas of 4% action ° Start Ait Private trade schools, action of this 
. r Arty e insurar carrier, year's legislature, must be licensed by the 
Surat ind, or self-insured employer tate. is law, however, does not appl 0 
4 tien upon the proceeds recover at rivate business schools or to. nonprofi 
; n for the amount of compensat ior training schools operated by firms for their 
. ne compensation iaw. own employees. Another new law makes a 
misd anor to enclose in pay envelopes, as 
was a] provided that an injured well as to write or print upon the outside 
mploy . vera annual arning apacity of the envelope, any political mott or 
ted under the law shall be at least 200 argument The general safety and health of 
ti t averag daily wage earned during the State's citizens was safeguarded throug! 
t ays worked i oyment at t} time the prohibition of the use in the manufacture 
of accident r made for payment of ding or upholstery of second-hand 
of funeral xpenses ir addition to tl unclean filling material or material exy d 
prescri compensation, where deatl is due to dangerous or infectious diseases. 
t Silicos r ther dust diseases. 
In addition, the legislature established 
Other Amendments. Miscellaneous amend- two- joint legislative committees composed 
ment t ompensation law armonized the of members of both houses in the legislature 
law wit ther statutes and clarified it. to study certain problems affecting Wag 
ne among these changed the age at which a earners of the State. One of these committees 
minor might apply for a certificate of age will studythe employment conditions concern- 
for employment, from 16t018 years. Another ing workers over 40 years of age in searc! 
provided that when ar employer secures of a job. Another committee will consider 
insurar with another carrier, cancelation methods’ of securing uniform legislatior 
of t oid policy is effective on date of between States on problems of mutual interest 
the new] acquired coverage. in the field of labor and industry. 
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FIVE YEARS OF COLLECTIVE BARGAINING 


JOSEPH J. SENTURIA 
BUREAU OF LABOR STATISTICS 


practice of setting wages, ours, 
working conditions through signed agree- 
i trad inions as shown a marke 
on since 1933. This advance has taker 
two waves. The first be n early 

3 with a governmental policy favorirz 
ive bargaining and r wit t 

>ourt decisior in Mé 935 whic 
jated the National Industrial Recovery 
e second wave, whichacquired momentun 
the national election of November 1936, 
"acterized by i work of t Nat ional 
lations Board in protecting the right 
kers to organize and tobargain collec- 
, by the activity of the newly estab- 
Committee for Industrial Organization, 
e increasing strength of the Americar 
tL1ior of La or. 

LLECTIVE BARGAINING DURING THE N.R.A. 
he collective-bargaining provisions ir 
ional Industrial Recovery Act and the 

of 2 Spirit of organization among 
timulated a marked expansion of trade- 
and of collective dealings with en- 
° Immediately prior to the N.R.A., 
ive bargaining through trade-union: 
dely established only intransportation, 
llarly on street and steam railroads, 
building trades, in coal mining, ir 

w manufacturing industries, notably 

ory, printing, and men's clothing, and 


some branches of the amusement industries. 


Oo 


years of the N.R.A., however, 


extent of collective dealing through 


e- unions in manufacturing, mining, 


ce, trade, Street railways, and gas 


lectric plants as a whole approximately 


data 


3 


collected by 


Bureau of Labor Statistics. 


he greatest gains were made by the 


Mine Workers of America in the 


inous-coal field and by the International 
Garment Workers 


Union, particularly 


The brewery industry, 





revived after the repeal of prohibit » was 
rapidly brought inder unior a ract. 
Significant gains were also made in "g 
clothing, boots and shoes, osiery, and glas 
eamsters and chauffeurs, hotel and restaurant 
workers, dSuilding-service employees, Ol rs, 
oundry workers, and ther unions incr sed 
the number of embers under agreements. 
ogging and sawmill workers and pulp a 
paper-mill employees in the , west 
organized and obtained agreements arked 
embership gains were mad y the teel, 
textile, and rubber unions, it most o se 
gains were soon lost. 

By the end of the N.R.A. period, collec- 
tive bargaining through trade-unions applied 
to practically all workers in breweries and 
lr anturacite anc Dituminous-coal mining, 
to more than three-fourths of e workers 
in street railways and pottery, andto nearly 
two-thirds f the workers ir men's and 


wt t »} ; ~ « 5 wer r ro na r } 4 iea) 
women's clothing and newspapers and periodical 


| 
- 
ct 
~ 
+ 
oy 
~ 


lion agreements in hosiery, 
boots andshoes, book and job printing, cigars, 
and paper and pulp covered between one-fourt 


and one-half of the workers in these industries. 


Notable gains in union agreements took 


lan +} - a | 4 na 
place in  bott steam-railroad and 


transportation between March 1933 and April 
1935. e 
Labor Act of 1926 as 


Under th protection of the Railway 


amended in 1934 the 


railroad unions entered upon ar 


organization campaign. In 


rapid successilor 


one company union after another was sup- 
7 


planted and by S about three- 


April 1g 
fourths of the railroad employees were under 


union agreements. 


In water transportation an aggressive 


+> 


organizing campaign, particularly on the 


West Coast, among longshoremen, seamen, 


engineers and deck officers, and other marine 


groups brought the bulk of the industry 


under contractual relations with the 


various unions. 
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THE PLACE OF THE EMPLOYMENT SERVICE IN THE 
UNEMPLOYMENT - COMPENSATION PROGRAM 


W. FRANK PERSONS, DIRECTOR 
UNITED STATES EMPLOYMENT SERVICE 
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nrc i I I Lv ill wr ne ls sé -, } hea . . a —_ . bo S —- 
. Ag muse OF Own, fH¢ quired with the functions and activities of 
t ré ster immediately at the nearest State : ee ee 
LO reg isver immediateiy at tne nearest ovate organization. More than 25,000,00C per 
7 } n + f¢ T} rnlayv | y 5 . 
emp. o) oe aes e empioye i fil seeking employment have registered wit 
| me for henef te ac r vided na the . i P . S 2 
Cialilms 1 OF vel 1ivs 4 pro iced singer vne public employment offices inthe various St 
ant f + *+ to Ty AA + y he +} ho , 
é Ol vine WOLaLe. I ne 7” ¢ 95 ne — e 
oteiinilis . : BEG 2b 208, ae ee In more than 21,000,000 tances the worke 
interviewed by the employment office regard- — ' ‘ . ‘ 
, - pili a ” . sa have been sent to job openings and a V € 
ing his occupation and work experience and laced in permanent or temporary employ 


+ 


will be required to make application for 


a job through the Employment Service. The 
principal function of the Employment Service 
: program invo 

in connection with unemployment compensatior "a : 
Se ; the Employment Service but no change in it 
will be to provide the unemployed worker : . } 
4 : activities. The Employment Service as 
with a job as rapidly as possible. 


registered and sought employment for all 


Past experience and activities of the types of workers. It will not limit it 





United States ployment Service have made work to registering persons covered by un- 
this agency particularly fit to perform this employment compensation, but will continue 
additioral service tolabor. It was established to serve all workers in search of a job. 


* stt 


These States are: Alabama, Arizona, California, Connecticut, Louisiana, Maine, Maryland, Massachusetts, 
Minnesota, New Hampshire, New York, North Carolina, Oregon, Pennsylvania, Rhode Island, Tennessee, Texas, 
Itah, Vermont, Virginia, West Virginia, and Wisconsin. 
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FULL-TIME ANNUAL INCOMES OF WAGE EARNERS AND 


SALARIED EMPLOYEES 1929-1936 


























é 1936 average annual income of which include otels, restaurants, amuse- 
yees in 12 major industrial divisions ments, domestic, business, and professional 
n d, calculated on the basis of full- services. The average full-tin per-capita 
loyment throughout the year, ve income of this group was $933. Employees 
estimated by the Department of Commerce at engaged in wholesale and retail trade ad 
$1,244.* The lowest full-time per-capita in estimated average full-t ime income of 
income ir 1936 was reported for $1,304. In the other industrial groups 
ltural workers. It amounted to the average annual earnings of employees, 
$525. Employees of banks, insurance, and calculated on the basis of regular employ- 
ate companies, and other companies ment throughout’ the year, ranged fron 
in financial activities averaged $1,234 in construction to $1,551 in trans- 
st annual income, calculated on portation. 
ame basis of work throughout’ the Per-capita annual incomes of all groups 
4 heir 1936 full-time annual income of employees surveyed were igher last year 
va Limated at $1,677. than in 1935. They were considerably higher 
1936 average tll-tin annual in most instances than the full-time annual 
ince of factory workers, the largest earnings in 1933. The largest gains ver 
si rroup of employees, was estimated the 4-year period 1933 to 1936 were recorded 
a $1,276. The next largest group of in agriculture and mining. The increases in 
workers are employed t servic ndustries each case amounted to about 30 percent. In 
manufacturing the estimated 
full-time yearly earnings of 
AVERAGE FULL-TIME ANNUAL INCOMES employees rose 23 percent and 
OF WAGE EARNERS AND SALARIED EMPLOYEES, 1929-36 in construction nearly 20 percent 
consti i } ie e 
NDUSTRIAL DIVISION 1929 1933 1935 1936 wate She Geenptie G ie 
communicatior industries 2 
All industries ... | $1,450 |$1,082 [$1,186 [$1,204 | 27MUG+ incomes of employees 1 
1936 in all major industrial 
Agriculture. ...... ; 810 403 485 §25 | divisions were below ir 1929 
Mir ee ae 1,491 | 1,017 | 1,193 | 1,321] Levels. In the communicatior 
Electric light and power and gas 1,564 1,273 1,351 1,380 roup, which inciudes teiepne 
Manufacturing ...... -« 1,507 1,041 1,182 1,276 and = velegrar companies, t 
onstruction . 1,895 | 1,032 | #,168 | 1,238 7 estimated full-time annual 
ransportatior ; 1,667 1,340 1,494 1,551 income of empioyees, OURS 25 
Conmunicatior ;, 1,352 | 1,232 | 1,392 | 1,458] to $1,451, was abdou erc 
T R : : 1,522 | 1,170 | 1,287 | 1,304 igher than in 1929 
FIMNOO « + — ‘ 1,805 1,495 1,607 1,677 workers in transportation, 
overnment * e-4 ‘ 1,48! 1,344 1,387 1,419 finance, and government (excluding 
ervice . ... aes 1,113 824 888 933 | work-relief employees) averaged 
Mi aneous . ‘ ‘ 1,472 1,059 1,165 1,245 full-time annual earnings withir 
10 percent of their 1929 incomes. 
* Excluding work-relief wages fhe income of agricultural workers 
source Department of Commerce on the other hand was onl 25out 
two-thirds as large as i 1929. 














Per capita incomes or full-time annual earnings of employees are estimated by the Department of Commerce 
im Connection with its regular survey of national income. The full-time annual earnings are obtained by 
estimating the number of employees that would have been employed in a particular group had they all worked 


throughout the year and by dividing the total income of the group by this estimated number of full-time employees. 
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RECENT WAGE INCREASES FOR RAILROAD EMPLOYEES 


Course of Negotiations. 
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EARNINGS OF BITUMINOUS - COAL WORKERS I929 - 1936 
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MANUFACTURING 


EMPLOYMENT AND PAY ROLLS IN SEPTEMBER 1937 


Ulu 


INDUSTRIES 









































ESTIMATED EMPLOYMENT AND PAY ROLLS IN MANUFACTURING INDUSTRIES | 
1} 

1} 

) ) | 

_| 

UMBER kK EMP ED F WEEKL AY ROL | 

ER AU T EPT na | 

8,551,500 |8,570,200 |7,997,300/$203 ,456 ,000 |$210,996,000 $169,892, 000) 
933,800 933,800 835,000 27,864,000 29,688,000 21,477,000) 
1,157,300 |1,152,900 951,900 32,004,000 32,671,000 22,567,000 
602,900 630,000 491,900 17,954,000 19,417,000 13,134,000) 
291,200 299,400 285,900 8,558,000 9,128,000 8,029, 000) 
322,400 318,800 290,800 8,077,000 8,055,000 6,450,000) 
652,400 664,200 620,600 12,464,000 13,068,000 11,037,000 
254,700 251,900 238,900 6,206,000 6,259,000 5,167,000) 
4,336,8 4,319,200 4,282, 30¢ 90,329,006 12,710,000 82,031, | 
1,655,500 |1,675,000 |1,684,800 27,590,000 29,174,000 26,576,000) 
299,900 312,500 304,400 5,002,000 5,847,000 5,288,000) 
915,200 880,700 903,000 20,182,000 19,910,000 17,677,000) 
85,900 85,500 88,000 1,257,000 1,273,000 1,186,000) 
572,000 564,600 544,900 15,430,000 15,251,000 13,676,000) 
426,000 413,800 396,100 11,524,000 11,662,000 9,278,000 
131,600 131,500 126,600 3,378,000 3,364,000 3,197,000) 
250,700 255,600 234,500 5,966,000 6,229,000 5,153,000 
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Durable-goods Industries. 
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Approximatel Nondurable~goods Industries. n t 
O fewer workers had jobs ir e durable- nondurable-goods group of industries emplc 
grour of industries in eptember. ment advanced by about 17,600 in I T I 
nes in employment amounted o 27,10 his gain was du argel t mploymer 
nsportation equipment, 11,800 inl Pr; increases of 34,500 ir dstuffs ar 12, 2c 
OO in railroad repair shops. ver in chemicals, althou smaller ins wer 
ar interval, September 1936 to September also recorded in paper and printing, tc cc 
ut 500,00C more ig 2arners were znd rubber. Fewer workers d jobs 
ed in the durable-goods is Sstries textiles, leather, nd t r si 
kly pay-rol isbursements * 2 industries compared wit I mber € 
Jrable-goods industri deci 94,500 mor wor k s d b t 
»O00 in Sept r re $25,270, 0C C urable-goods industries i Len 
than in September last r i r total week] Nag nc 
gat is payment Lo worker ir kers employed ndur - 
ry manufacturing, ir nd steel, tries declined $2,380,0C ir er 
portation equipment accounte for Aggregate ] rolls ] 
ntial r of the incr $8.300,00C ig r than i n 19 
© 
TREND OF EMPLOYMENT AND PAY ROLLS IN MANUFACTURING INDUSTRIES 
Bureau of 2bor Latistics i e g n ir tember . “he 
emplo) declir tl pay-roll index show tha ev $1,C 
er It was bout 7 percent DOV dist sed in weekl wages ur E r 
t r of last year 3-25 nufacturi r pai 
é r rolls decreased -6 perc t $1,0C1 ir eptember, S 4 1.038 i 
eptember but were nearly percent August, and $836 in Septe e 
REAU OF LABOR STATISTICS 
sit: ieicailaiin tabi EMPLOYMENT & PAy ROLLS 
pats : ALL MANUFACTURING INDUSTRIES 
923-25 = 100 oer Numbers 192325100 ner Winters 
10t9 
EI 100.1° M0 lwo 









Employment 
aft 


~r 






101.1 | 
c 60 160 
lary af | 

ary. 7 

40 140 

1936 

am? £ 4 

DEP .ce ery 40 1% 
November... 90.7 

‘tober... 89 lo 








. 9 Sid Bl 


Can rea Starts Summtae OF LABOR STATISTICS 


Mie M3 Seb $5 M6 Bi? MB 89 M30 M3 BX M3 Bd 8H 


936 SY MIB 





* Preliminary 








HOURS OF WORK AND EARNINGS IN MANUFACTURING INDUSTRIES 













































































Pa 2my n i pten r veraged Weekly earnings: 
y ‘ ours per week. This was $31.65 in blast furnaces and rolling mills 19. 
ek 1 i i e 95 in automobiles f 
r l er a ar azo. 40 in foundries and machine shop 
r ] s. 3 anufacturl industrie 21.65 in sawmills 
uvera nts a our 4 Approxi- 21.65 in brick manufacturing f 
i $ 24 I ir pten fs U Average week] ours of work and av 4 . 
I d las ur «they arned our] nd weekly earnings ir the 
2 & S7 ce pe z a selected nondurable-goods industri 
$ eptember 1937 were-- 
HOURS OF WORK AND EARNINGS IN INDUSTRIES MANUFACTURING FOOD PRODUCTS 
OURS OF WORk HOURLY EARNINGS WEEKLY EARNINGS ror 
sepTeumeR [INCREASE OR DECREASE} corepep|INCREASE OR DECREASE] gpreygep [INCREASE OR DECREASE : 
Iz AUGUST 1937 | SEPT. 1936 1937 AUGUST 1937 SEPT. 1936 1937 AUGUST 1937 | SEPT. 19% 
sept. 1937 | SEPT. 1937 SEPT. 1937 | SEPT. 1937 cept. 1997 SEPT. 
Percent Percent| Cents Percent Percent Percent Percent 
, 43.{ ' i.2 + 3.0 261.6 e 0.4 + 7.6 {$25.% + 2.7 +10. 
4 - 4.6 - z 483.0 + 0.2 + 6.6 33.28 - 4.5 + 4 = 
7.C - 4.2 - 1.7 | 44.¢ - 2.7 #19.7 | 15.75 - 6.8 | +16. Ba 
ii. + 3. + 2 0 - 3.€ #13.] 18.80 + 1.6 +12. 
45.2 + + 2. 59.0 * ed +ii.1 7 ..2% + 1.6 +14 
2 4é - € fo change 0. + 2.3 2m 27.8 - 4.Q 2 
a 41. { - 0.4 9.0 - Q.¢ +22.( 28.35 + 1.5 + 2 
44. +13.0 - 5.1 160.0 - ] +16.0 26 . OC + §.0 + 9 
‘ . a as 6 
; ‘ -1 - 6.9 59.0 > 24 ‘3S .] 24.9 -15.2 + 9 MET. 
y 4 jura -good Weekly hours: : 
we 
ndustri the averag W xkly hours f work 41.0 in slaughtering and meat packir 
4 avera rly and week] arning i 39.0 in paper and pulf 
t er 1937 were-- 35.5 in petroleum refining 
35.0 in cotton-goods manufacturing — 
Weekly irs: 31.90 in tires and inner tubes isi 
4 ind and mac of Hourly earnings (in cents): ‘. 
4 ? 97.5 in petroleum ref ining 
4 4 ill we 
\ ar seturir 97.0 in tires and inner tubes 
, la irnaces and rolling mill 69.0 in slaughtering and meat packing - 
s p 63.0 in paper and pulp 
42.5 in cotton-goods manufacturing TELE 
arly earnings (in cents): Weekly earnings: : 
a in automobiles $34.15 in petroleum refining 
B4. in blast irnaces and rolling mills 29.75 in tires and inner tubes 4 
We 
79.95 indrie and 4 ne shops 28.35 in slaughtering and meat packing 
§.0 in brick manufacturing 24.70 in paper and pulp 
55.0 in sawmills 14.85 in cotton-goods manufactur ing - 
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BUSINESS AND ECONOMIC CONDITIONS IN SEPTEMBER 1937 
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GOVERNMENT EMPLOYMENT AND RELIEF IN SEPTEMBER 1937 
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WHAT HAPPENED TO PRICES IN SEPTEMBER 1937 
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SEPTEMBER SEPTEMBER INCREASE +) OR DECREASE (—) 
1937 1930 SEPTEMBER 3 2 TEMBER 193 
inaex naex nNGex Percent 
OC 87.4 81.6 , Fad 
y oo A 
pI! . Cx O% L 
OC 64.4 31.8 
P ° 4 
e ] ¢ ] + 
Retail Food Prices. Average retail ood ept 936, d 10 2 aver 
2 ds ly in Septe r The 926 l er words, or very di 
wel about 2per igher than r ef ber wort dstu purc in the co 
ira reau of abor tatisti retail arkets in 19Z6, ec sumers 21 
reta pric of 4 food zaveras 79 cents I t ,» ve.8 c 
I 4 i cities wa 9.C i 5ep- Augu . 4 Vet S i Iepte 
I aga E.8 i August, 7" a8 last year 
AVERAGE RETAIL FOOD PRICES FOR THE COUNTRY AS A WHOLE 
RETAIL PRICE INCREASE R DECREASE - 
EPTEMBER 37 ISEPTEMBER 1936 EPTEMBER 1 SEPTEMBER 
ents Cents ents Percent 
S.2 - + 6.1 
A A « A in ] ” - } 
i ie J = 4 = \ 
: ] 7 back t t+ 1.8 
, Sv 4C = L - L 4 
. - | -41.4 
. l 16.¢ t t 6 
, pou 41 39 t + 4.¢ 
5) ° 44.) 30.4 + 8.7 +24.4 
igar inc Dat 56 * @33 + C.9 
i * 26.C 24.3 + 3.7 + 7.0 
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